
BENEFITS

• Simplify investing without compromising on quality – your account is invested in a 
diversifi ed portfolio and adapted based on your age

• Trust that your values are refl ected in your retirement investments – our Biblical Values 
Investing Committee continuously implements a rigorous screening process to ensure our 
investments aligns with our convictions and values

• Receive special tax benefi ts as a pastor or ministry staff including higher contribution limits 
through our 403(b)(9) retirement plans, housing allowances for pastors, 100% vesting from 
the fi rst dollar contributed, and more

• Invest at low costs – our professionally managed Target Date Funds are affordable due to 
no commission, sales, or transfer fees to manage or change investments

• Access to a team of retirement readiness and fi nancial wellness professionals at no cost to 
you

• Rollover options are available

WHO CAN PARTICIPATE?
Ministers, church ministry staff, and 
church school staff who work for a 
PCA church, an ARPC church, or a 
preapproved like-minded organization 
may be eligible to participate1

GET STARTED
Schedule a free consultation about 
retirement readiness or fi nancial wellness 
with a Geneva Retirement Planner at 
retirement@genevabenefi ts.org. You 
can also enroll in the retirement plan by 
contacting a Geneva Benefi ts Advisor at 
enrollment@genevabenefi ts.org.

TARGET DATE FUNDS

Take the guess work out of investing for retirement
Target Date Funds remove the challenges of investing for retirement, so you can focus on 
making contributions. Geneva will handle the work of investing by selecting an appropriate 
mix of investments based on your projected date of retirement, adapting the investment 
mix to make it more conservative as you approach retirement. 
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Tax Advantages
HOUSING ALLOWANCE

Ministers who participate in our 403(b)(9) 
retirement plans may be eligible for a housing 
allowance income exclusion during retirement. 
This provision may provide signifi cant tax savings 
to you during your retirement years. 

PRE-TAX VS. ROTH EMPLOYEE 
CONTRIBUTIONS
Our retirement plans provide you with the choice of making pre-tax employee 
contributions, or Roth employee contributions. You also may divide your contributions 
between the two types. Each offers valuable tax advantages, and you should consult with 
your personal fi nancial advisor or a member of our team to determine which is best for you.

INVESTMENT RISK CALCULATION APPROACHING 
AND AFTER RETIREMENT

For example, a minister in the 22% tax 
bracket with $20,000 of annual housing 
allowance would save $102,414.27* in income 
tax over a 15-year retirement—and the tax 
savings would increase for ministers in a 
higher tax bracket or with a larger housing 
allowance.
*When tax savings are invested returns are not 
guaranteed, calculated at a 6% rate of return.
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1 Employees working for pre-approved 501(c)(3) organizations that share common religious bonds and convictions with the 
PCA may also qualify. To determine how to become an approved organization, contact our offi ce.

The above chart shows the percentage of investments within a Target Date Fund along a 
timeline of years before (-) and after (+) retirement. You will note as an investor approaches 
retirement his/her allocation of stock investments (equities) will gradually decrease and 
be replaced with more conservative investments such as bonds (fi xed income). This is a 
very important process which automatically happens and incrementally reduces the risk 
associated with your Target Date Fund.  


